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Topics

•
 

Family Medical Leave

•
 

Long-Term Care

•
 

Flexible Spending Account (FSA)

•
 

Retirement

•
 

Savings Plan
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Family Medical Leave Act

http://home.ornl.gov/directorates/human_resources/Benefits/Disability.shtml

Uses Kind of Leave Length

Early Career Birth, adoption, 
care of newborn

Family Leave, 
Bonding 
Leave,    
Short-Term 
Disability

Taken during 
first 12 months 
and the 12 
weeks ( 4mths) 
must be 
consecutive

Mid – Late 
Career

Illness of child, 
self, or spouse 
with serious 
health condition 
or elders requiring 
medical 
supervision

Family 
(personal) 
medical leave, 
vacation or 
donation

Intermittent
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Long-Term Care

Reasons to Consider

• Have significant assets and income and want to protect

• Want to stay independent 

• Flexibility to choose the care you want

•

 

Ability to pay premiums, including increases without financial 
difficulty

• Premiums are based on age

• Personal family history

• Family support system

• Future of Medicaid 

• Current annual nursing home care is ~$80,000
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Flexible Spending Account
Uses Eligible Expenses

Early – Mid 
Career

Health Care and 
Dependent Child Care 
that allows you to 
work

Services provided in your 
home by a babysitter or 
companion or by a 
dependent care center

Late Career Health Care and 
Dependent Elder Care 
that allows you to 
work

A parent if physically or 
mentally incapable of 
caring for self and lives 
with you for more than 1/2 
of the year. 

http://home.ornl.gov/directorates/human_resources/Benefits/Flexible_Spending_Accounts_Overview_2008.pdf
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Retirement
Pension Plan Retiree 

Medical
Other

Early Career 5 yrs to vest, 
less value than 
savings plan, 
not portable 

Expect a 
different 
program when 
you reach 
retirement

Target ~100% of 
income replacement, 
savings plan major 
component

Mid Career Important 
decision in 
leaving or 
joining a 
company

May or may not 
be same 
program

Target ~80% – 90% 
of income, Social 
Security minimal 
impact 

Late Career High value, 
early retirement 
incentives

Requires 10 yrs 
of full-time 
service for 
subsidy

Need ~80% of 
income replaced, 
possible part-time to 
phase into 
retirement 
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Savings Plan - Options 
Pre-Tax 401(k) After-tax Roth 401(k)

Employee 
Contributions

Made pre-tax Made after-tax Made after-tax

Investment 
Earnings

Grow tax-deferred 
while in the account

Grow tax-deferred 
while in the account

Grow tax-free while 
in the account

Distributions on 
Employee 
Contributions

Contributions and 
investment earnings 
are taxable

Only investment 
earnings are taxed, 
not contributions

Investment earnings 
are tax-free

Distributions on 
Company Match

Match and 
investment earnings 
are taxable at time of 
distribution

Match and 
investment earnings 
are taxable at time of 
distribution

Match and 
investment earnings 
are taxable at time of 
distribution

Advantages If late in career, taxes 
paid now may be 
higher  then when 
you retire, portable

Contributions not 
portable

If early in career, 
taxes paid now may 
be lower then when 
you retire, may be 
portable
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Savings Plan Investing
How Much Investment 

Strategy
Market Cycles

Early Career 6% to maximize 
employer match 
and/or use 
SMarT Program 

Aggressive, 
examples:    
(90 - 10 mix)   
(stock – fixed)

30 + years to 
balance highs 
and lows, magic 
of compounding

Mid Career 6% +  (as much 
as you can)

Moderate to 
Aggressive 
(65 – 35 mix)

20 + years or 2 to 
4 market cycles

Late Career 16% (if HC) + 
$5,000 catch-up 

Conservative 
to Moderate 
(30 – 70 mix)

10 + years but 
still need to 
outpace inflation 
for 20 more years 
in retirement
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How Employees Contribute
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Model or Build it Yourself

Conservative Model 39

Moderate Model 125

Moderate Aggressive Model 215

Aggressive Model 111

Individually Designed 3246

ORNL participants
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Number of Funds by Participants
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